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For #BlackHistoryMonth2022,

Christianah Babajide, Chambers

Marketing Executive, speaks to

Susannah Johnson, Barrister at


7BR, about her journey to the Bar.

#ActionNotWords



Q What inspired you to

become a barrister?

A
A combination of wanting to make a difference for others who

do not have a voice. A sense of injustice about how the justice

system appeared to have unjust outcomes for some, but not

others; and being part of an extended family who engaged in

some lively debates (or sometimes, arguments!).
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Q As a Black woman, what are

your challenges?

A
The Bar is a challenging career for everyone, irrespective of

background or ethnicity and part of the challenge is reaching

the point of being able to realistically contemplate a career at

the Bar - so it's a societal, class, structural and financial issue
as well.  My experience at the Bar, as a woman of colour,

reflects some of the experiences I've had growing up as a

woman of mixed ethnicity in London with my individual

characteristics and history. The challenges I've faced will also

be different to others who share my visible characteristics but

may be similar to others who do not.  
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Q (contd) As a Black woman,

what are your challenges?

A
I'm fortunate to have had opportunities in and had the benefit of

support from my Chambers and from some amazing individuals

with whom I have worked, from pupil supervisors to leaders in

cases and individuals I approach when I need a quiet,

confidential word about an issue. That includes clerks and

practice supervisors. One example of a challenge I've faced has

been, on some occasions, recognising that unconscious bias has

operated against those who find themselves going through the

justice system. I empathise as a person of colour and share the

frustration of those who face it, especially when it's hard to

prove. Sometimes in a case, you can demonstrate how flawed

and inadequate a decision-making process which has affected

a client has been without needing to show why. Sometimes it's

not as straightforward as that.  
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Q How can the Bar tackle

diversity issues?

A
There is great work being done by the legal profession to

increase diversity in various ways. I think as a profession we

need to continue to reach out to those thinking of a career

at the Bar that it can work for them. We have to be willing

to put words into actions to demonstrate this, whether by

providing appropriate facilities or mentoring.
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Q
If you could speak to your

younger self today, what


would you say?

A

Go for it but think ahead more; sometimes the work finds you
and you might take a particular direction, but it's good to have
a five or even 10-year plan (with flexibility) and to map out a
strategy for achieving your objectives.
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