
7 Bedford Row Spring 2011 Seminar Series:

•Retirement and Age Discrimination

•Restrictive Covenants and Confidentiality Issues

•Disability & Mental Illness in the Tribunal and Civil Courts
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1st March 
5:30pm – 7pm

Alex Young Retirement and Age Discrimination
The government has recently announced a radical change 
to the law by abolishing the designated retirement age of 
65, with effect from the end of March 2011. The seminar will 
explore the impact of these changes on employers and 
employees, and link them with the current law on age 
discrimination.

22nd March 
5:30pm – 7pm

Tim Walker & Kate Lumbers Restrictive covenants and confidentiality issues 
Post-Termination Restrictive Covenants. This talk will 

Employment Law Seminar Series – Spring 2011:

5:30pm – 7pm Post-Termination Restrictive Covenants. This talk will 
examine the need for, and purpose of, such covenants and 
examine the courts' current views on their enforcement, 
covering non-competition, non-solicitation and non-dealing 
clauses, the protection of confidential information and 
poaching of employees.

19th April 
5:30pm – 7pm

David Christie Disability & Mental Illness in the Tribunal and Civ il 
Courts
This talk will explore recent developments in this field both 
under the Equality Act and in relation to workplace stress at 
common law.  It will explore the impact of cases such as J v 
DLA Piper, Aylott v Stockton on Tees BC and Aitken v 
Commr of Police on DDA claims and recent developments 
in the civil jurisdiction.



David Christie  (Call 1973):

David specialises in employment work, with particul ar emphasis on senior executive 
restrictive covenant and breach of confidence work. He frequently appears in the 
Employment Tribunal, EAT and CA dealing with all ar eas of employment law including 
race, sex and disability discrimination and TUPE. 

David also practices in Commercial and Chancery liti gation.  He has considerable 
breadth of experience in other fields which is part icularly useful in “cross-over” 
cases.   

Tim Walker (Call 1984): 

Tim offers extensive experience in employment law. He appears regularly in unfair and 
wrongful dismissal claims in the Employment Tribuna l and civil courts, acting for both 
employer and employees, as well as advising clients  generally on employment 
matters: TUPE, redundancies, stress at work and dis crimination. 

The enforcement of post-termination covenants is an  area of particular interest. He 
also appears in financial and medical disciplinary tribunals.



Kate Lumbers (Call1999):

Kate is a highly experienced advocate who regularly  appears in employment tribunals 
at all stages of claims from case management discus sions and pre-hearing reviews to 
final hearings. Kate has experience of a wide range  of employment disputes including 
unfair and wrongful dismissal, redundancy, TUPE, co mplaints where the Working 
Time Regulations are engaged, sex and race discrimi nation.

Alex Young (Call 2008): Alex Young (Call 2008): 

Alex has twice been instructed to appear in the Emp loyment Appeal Tribunal in his 
first year as a tenant at 7BR. He has already acqui red extensive experience of every 
stage of employment litigation, including winning s ubstantial trials and advising both 
litigants and insurers.  He acts for claimants and respondents.

In January 2011, he argued in the EAT on behalf of an appellant that aspects of the 
(soon to be retired) 2006 retirement regulations we re incompatible with the European 
Equal Treatment Framework Directive.  He will focus  on the forthcoming changes to 
the law of retirement , and look at the law on age discrimination in that context.



Joining the Presentations via our Webinar Link 

For clients wishing to join us from outside of London there is the 
opportunity for you to join the live presentations via your computer.

Spaces are limited for this format and allocated in accordance with 
distance from Chambers.

To find out more please contact Chris Lane on 0207 400 4433 or To find out more please contact Chris Lane on 0207 400 4433 or 
clane@7br.co.uk
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